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The action or fact of complying with a
wish or command.
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what is file [V?

sexual harassment

- QUID PRO QUO
« HOSTILE ENVIRONMENT
« SEXUAL VIOLENCE

reporting sexual violence @
and clery VAW

* VIOLENCE AGAINST WOMEN
REAUTHORIZATION ACT OF 2013
« CLERY




itle IX

COORDINATORS

JLLLIe

filing & complaint

* Formal Complaint

* Optional Informal Resolution

grievance process flow chart

COMPLAINT OF S
SEXUAL DISCRIMINATION, Bliges RSO
SUPPORTIVE MANDATORY
HARASSMENT OR e DISMISSAL
RETALIATION

CONDUCT MEET
DEFINITION OF
SEXUAL
EVALUATE FOR POTENTIAL CODE OF HARASSMENT?
CONDUCT VIOLATIONS

CONDUCT WITHIN
INSTITUTION'S
PROGRAM OR
ACTIVITY?

GROUNDS FOR
DISCRETIONARY
DISMISSAL
COMPLAINANT
WITHDRAWS
COMPLAINT
RESPONDENT

A
INSTITUTION

INSTITUTION

ANNOT
INVESTIGATE

FORMAL
COMPLAINT

INITIATE TITLE IX
OCES:

INVESTIGATION
AND REMEDIES



roles

TITLE IXCOORDINATOR
INVESTIGATOR
DECISION MAKER
ADVISOR

INFORMAL RESOLUTION FACILITATOR

) Q
OGA
- WHO IS YOUR TITLE IX COORDINATOR?
- WHERE IS OUR POLICY FOUND?
- WHO IS A MANDATORY REPORTER?

questions?




governing agencies
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GUIDELINES GUIDELINES GUIDELINES
PROVIDES ACCREDITATION ALLOWS USE OF TITLE IX FUNDS PROVIDES LICENSURE

N

mission
Our mission at Aveda is to care for the world we live in, from the products
we make to the ways in which we give back to society. At Aveda, we strive

to set an example for environmental leadership and responsibility, not just
in the world of beauty, but around the world.




